
 

 

 

Thinking Differently: The Neurodiverse Workforce & 
Implications for HR Professionals 
Presented by:  Janine M. Rowe, MSEd., NCC 

 
The incidence of autism is on the rise, with approximately 50,000 young adults on the autism spectrum 
entering adulthood each year. This creates unique challenges and opportunities for HR professionals in 
ensuring that their recruiting, interviewing, on-boarding, and managing processes are accessible and inclusive. 
Many innovative companies, like Microsoft, EY, JP Morgan, and Ford, have optimized their recruiting process 
for success for individuals on the autism spectrum, allowing them to see the full contributions of neurodiverse 
employees. This presentation will review the current landscape of disability and neurodiversity employment 
and offer practical strategies that individuals can use to ensure that the practices at their organization are 
accessible to neurodiverse job seekers. Student self-advocates will also be present to answer questions about 
what works best for them. 
 
Participants will: 

1. Gain an understanding of neurodiversity  
2. Be able to explain the business case for working with neurodiverse talent  
3. Gather ideas of how recruiting, on-boarding, and managing can be made more inclusive to individuals 

on the autism spectrum  
4. Be given an opportunity to get feedback from autistic self-advocates about their experience with hiring 

processes 
 
Janine M. Rowe, MSEd., NCC, is a career counselor and Assistant Director of Disability & Career Services at 
Rochester Institute of Technology in Rochester, NY. In addition to providing developmental career counseling, 
she provides education and advocacy for students with disabilities. Janine is a frequent speaker on disability 
employment topics, and consults with employers demonstrating a commitment to hiring individuals with 
disabilities. She is the co-leader of the Neurodiverse Hiring Initiative at RIT, which aims to improve employment 
outcomes of RIT students on the autism spectrum. She is the Vice President of the New York State Career 
Development Association and the winner of the 2014 New York State Early Career Professional award. 
 

 

 

 

 

 

 

RSVP by October 11, 2018 to Megan.Fewkes@emhartglass.com 

Approved credits – SHRM & HRCI – 1.5 general 

Thursday – October 18, 2018 
Tag’s Restaurant ~ Route 352, Big Flats, NY 

 $25 HRATT Members  $30 Non-Members/Guests 
$15 Students 

Registration:  11:45 am – 12:00 pm 
Lunch/Networking:  12:00 pm – 12:30 pm 

Program:  12:30 pm – 2:00 pm 
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